AGREEMENT 

BETWEEN 

HOUSING AUTHORITY OF THl(CITY OF CAMDEN 
AND 

LOCAL 23Q5A, COUNCIL 71, AFSCME AFL-CIO 


PREAMBLE 


This Agreement entered into by the Housing Authority of the City of 
Camden, hereinafter referred to as the "Employer", and Local 2305-A, Council 
71, AFSCME, AFL-CIO, hereinafter referred to as the "Union", has as its 
purpose the promotion of harmonious relations between the Employer and the 
Union; the establishment of an equitable and peaceful procedure for the 
resolution of differences; and the establishment of rates of pay, hours of 
work and other conditions of employment. The effective date of this contract 
shall be January 1, 1983 to December 31, 1985. 


ARTICLE I 
RECOGNITION 


The Employer recognizes the Union as the bargaining agent for the pur¬ 
pose of establishing salaries, wages, hours and other conditions of employment 
for all its employees in the classifications listed under Appendix A, attached 
hereto, and by reference made a part of this Agreement; and for such additional 
classifications as the parties may later agree to Include. Specifically ex¬ 
cluded from this Agreement are all positions classified by the Public Employ¬ 
ment Relations Commission as: supervisors, office clerical, confidential 
employees, managerial executives and guards. 



ARTICLE II 


SECTION 1. 


SECTION 2. 


SECTION 3. 


SECTION 4. 


SECTION 5 


CHECK OFF 

The Authority agrees to deduct monthly union membership dues 
from the pay of those employees who individually request, in 
writing, that such deduction be made. The amounts to be de¬ 
ducted shall be certified to the Employer by the Treasurer of 
the Union, and the aggregate deductions from all employees 
shall be remitted to the office of Council 71, together with 
a list of the names of all employees for whom the deductions 
were made, by the tenth (10th) day of the succeeding month 
after such deductions were made. 

The Employer agrees to deduct dues or assessments of chapter 
plans or for employee benefits upon written request from the 
employee. If within fifteen (15) working days after the 
presentation of the request, deductions have not been made, 
the employee shall be responsible for notifying the finance 
department of the Housing Authority of the City of Camden, so 
that they can follow up the request from its initiation. The 
department head, or his agent, shall inform said employee as 
to when deductions should begin. 

Employees covered by this Agreement may only request deduction 
for the payment of dues to the duly certified majority represent¬ 
ative named herein. 

The effective date of a termination of dues deduction to the 
majority representative shall be as of the July 1 next succeed¬ 
ing the date on which the notice of withdrawal is filed with the 
Employer. 

Any employee in the Bargaining Unit on the effective date of 
this Agreement who does not join the Union within thirty (30) 
days thereafter, and any employee who does not join within 
thirty (30) days of initial employment within the Unit, and 
any employee previously employed within the Unit who. does not 
join within ten (10) days or re-entry into employment within 
the Unit, shall, as a condition of employment, pay a representa¬ 
tion fee to the Union by automatic payroll deduction. The 
representation fee shall be in an amount equal to eighty-five 
percent (85%) of the regular Union membership dues, fees, and 
assessments as certified to the Employer by the Union. The Union 







SECTION 6. 


SECTION I. 


SECTION 2. 


SECTION 3. 
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may revise its certification of the amount of the representa¬ 
tion fee at any time to reflect changes in the regular union 
membership dues, fees and assessments. r :he Union’s entitle¬ 
ment to the representation fee shall continue beyond the 
termination date of this Agreement, so long as the Union 
remains the majority representative of the employees in the 
Unit, provided, that no modification is made in this provision 
by a successor agreement between the Union and the Employer. 

For the purposes of this provision, employees employed on a ten 
(10) month basis, or who are reappointed from year to year, shall 
be considered to be in continuous employment. 

The Union shall indemnify and hold the Employer harmless against 
any and all claims, demands, suits and other forms of liability 
that may arise out of, or by reason of any action taken or not 
taken by the Employer in conformance with this provision. The 
Union shall intervene in, and defend any administrative or court 
litigation concerning this provision. In any such litigation, 
the Employer shall have no obligation to defend this provision 
but, shall cooperate with the Union in defending this provision. 


ARTICLE III 
WORK SCHEDULES 


The regularly scheduled work week shall consist of five (5) 
consecutive days, Monday through Friday, inclusive. 

Neither the regular starting time of work shifts, nor the work 
shift, will be changed without reasonable notice to the affected 
employees, and without first having discussed such changes and 
needs for same with the representatives of the Union. 

Where more than one work shift per day within a given classifica¬ 
tion is in effect, employees with such classifications will be 
given preference of shift in accordance with their seniority. 

Such preference will be exercised only when vacancies occur, or 
when for other reasons, changes in the number of employees per 
shift are being made. In no instance, however, will a senior 
employee be required to wait longer than one year in order to 
exercise his preference of shift over a less senior employee. 
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SECTION 4. 


SECTION 1. 


SECTION 2. 


SECTION 3. 


SECTION 4. 


SECTION 5. 


SECTION 6. 
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The regular scheduled work week for Home Service Employees 
shall consist of five (5) consecutive dev*., Monday through 
Frid.-jv, inclusive; 8:30 A.M. to 4:30 P,M., with one (1) 
hour 'or lunch; starting in the calendif year 1985. For 
calendar year 1984, the present work week shall remain, which 
is thirty (30) hours per week. 


ARTICLE IV 
OVERTIME 


Overtime refers to any time worked beyond the regular hours 
of duty, and is granted only when the employee is properly 
authorized to work by his/her supervisor. 

Time and one-half (1^) the employee*s regular rate of pay 
shall be paid for work under the following conditions: 

a) All work performed in excess of eight (8) hours in 
any one day. 

b) All work performed in excess of forty (40) hours in 
any one week. 

c) All work performed on Saturday. 

Double time the employee’s regular hourly rate of pay shall be 
paid for work under any of the following conditions: 

a) All work performed on Sunday. 

b) All Holidays, in addition to Holiday's pay 

c) In no event will employees be paid less than double 
time for having worked consecutively in excess of 
sixteen (16) hours. 

Overtime work will be distributed as equally as possible among 
employees within the same classification where shift and 
ability are equal. 

Overtime shall be paid currently, or at least no later than the 
second (2nd) pay period, after the overtime is performed. 

Overtime work shall be voluntary. There shall be no discrimina¬ 
tion against any employee who declines to work overtime. 
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ARTICLE V 


SECTION 1. 


SECTION 2. 


SECTION 3. 


SECTION 1. 


SECTION 2. 


SECTION 3. 


CALL IN TIME 

Any employee who is requested and returns to work during period 
other than his regularly s ch eduled shift shall be paid time and 
one-half ( 1 * 3 ) for such work, and be guaranteed not less than two 
(2) hours pay, regardless of the number of hours actually worked. 

Any hours worked on a subsequent call-in on the same day beyond 
the initial two hour guaranteed period, will be compensated at 
time and one-half (l*s) for the hours actually worked. 

If the employee's call-in time work assignment and his regular 
shift overlap, he shall be paid time and one-half ( 1 * 3 ) for that 
period worked prior to the regular shift. Thereafter, for the 
balance of his regular work shift, he shall be paid at the 
appropriate rate. 


ARTICLE VI 

INSURANCE, HEALTH AND WELFARE 


a) There shall be no change in the City of Camden's Health 
Benefit Program maintained and paid by the Employer on 
behalf of the Employees and their families, except in a 
case of a new Plan that has equivalent or better coverage. 

b) New employees will become covered on the first of the 
month, following the date that they complete two months 
of continuous service with the Employer. 

It is further agreed between the Employer and the Union that the 
Employer shall pay or cause to be paid to the South Jersey 
Public Employees Health and Welfare Fund, the sum of $104.00 
per annum for each full-time employee who is a member of the 
Union, and for whom the Union is the bargaining agent for the 
purpose of this contract. 

The Employer agrees to provide full coverage for all employees 
and make provisions that an employee will not be dropped from 
the coverage; after major illness or disability, during the 
term of major illness or disability. 
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SECTION 4. 


SECTION 1. 


SECTION 2. 


SECTION 3. 


SECTION 4. 


SECTION 5. 


SECTION 6. 
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The employer agrees to provide Medical Surgical full- 

iiu< w-jiice coverage for employees after ;-. i i rement of the 

en»i'! !>yees. 


ARTICLE VII 
RATES OF PAY 

The regularly scheduled payroll shall extend from Saturday 
through Friday, for which the employee shall be paid weekly. 

An employee who performs work in a higher paid classification 
than his own, shall be temporarily assigned and certified for 
payment for such work immediately. Employees shall not be 
compelled to work out of classification, without monetary com¬ 
pensation. 

An employee shall be paid the rate of pay for his/her own classi¬ 
fication when performing work of a lower paid classification. 

When an employee is promoted or reclassified from one class or 
title to another, having a higher starting salary, then his/her 
salary shall be adjusted to the starting salary in the new class 
or title; and his/her salary shall not be lower. 

When an employee is demoted, restored to former position, or 
reclassified from one class or title to another, having a lower 
starting and maximum salary, which he/she previously held, then 
his/her salary shall be adjusted to maximum salary of the lower 
class, or title, provided the employee has been employed by the 
Authority for one and one-half (1*5) years. 

The present increment system for maintenance employees is 
abolished. Employees on the payroll as of. December 31, 198*2 ’ 
shall be raised from their current salary to the maximum salary 
for their class or title. Employees hired after December 31, 

1982, shall be granted an automatic raise to the maximum salary 
for their class or title, after having served one and one-half 
(1*1) years in that class of title. 
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SECTION 7. 


a) i''.i the year 1983, each maintenance enMoyee shall receive 

*: ilary increase of seven (7) percc.it , retroactive to 

i . .:,iry 1, 1983, on the base salary -oj v; and an additional 
i crease of six (6) percent ret ronei i to January 1, 1984; 
aid an additional increase of six (6) percent beginning 
January 1, 1985, for all titles covered by this Agreement. 

b) For the year 1983, each Home Service Employee shall receive 
n lump sum, one-time payment, of Eight Hundred ($800.00) 
Dollars. The lump sum payment shall be built into the base 
for 1984, which shall become the starting salary for their 
class or title. 

A starting and maximum salary shall be established for Home 
Service Employees, as of January 1, 1984. Employees on the pay¬ 
roll as of December 31, 1983, shall be raised from their current 
salary to the maximum salary for their class or title. Employees 
hired after December 31, 1983, shall be granted a raise to the 
maximum salary for their class or title, after having served one 
and one-half (l**) years in that class or title. 

The starting and maximum salary as of January 1, 1984, shall be 
as follows: 

TITLE STARTING MAXIMUM 

Home Aide $ 7,620 $ 8,620 

Sr. Home Aide 8,945 9,945 

A salary increase of six (6) percent for 1985, for all Home 
Service titles covered by this Agreement; and they shall 
receive compensation for the additional five hours per week 
that they will be required to work. 

The starting and maximum salary, as of January 1, 1985, shall 
be as follows: 

TITLE STARTING MAXIMUM 

Home Aide $ 9,413 $10,651 

Sr. Home Aide 11,062 12,300 
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ARTICLE VIII 


SECTION 1. 


SECTION 2. 


SECTION 3. 


SECTION 4. 


SECTION 1. 


FRINGE BENEFITS 


All maintenance employees shall receive ;»ri appropriate set 
of tools. 

All maintenance employees shall sign a form, stating that 
they have received an appropriate set of tools. 

All maintenance employees, present and future, shall be pro¬ 
vided with the following clothing, which will be replaced by 
the Employer as it wears out: 

a) Four pairs of trousers 

b) Three winter shirts 

c) Three summer shirts 

d) One pair of steel-toe shoes 

The Employer shall have the right to determine the most 
economical method of providing the above clothing. All 
maintenance employees shall cooperate with the Employer 
in order to have all present employees outfitted within 
three months of the signing of the Agreement by the Union 
and the Employer. 

The laundering and/or cleaning of above clothing, and future 
clothing, shall be the responsibility of each maintenance 
employee. 

All maintenance employees shall be required to report to work 
in the clothing provided under Section 3. Failure to do so 
could be just cause for disciplinary action by the Employer. 


ARTICLE IX 
SICK LEAVE WITH PAY 

Employees in the Employer's service shall be entitled to the 
following sick leave of absence, with pay: 
a) One working day sick leave with pay I nr each month of 
service from the date of initial appointment up to and 
including December 31st next following such date of 
appointment, and fifteen (15) days of sick leave with 
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j'.r for each calendar year thereafter. If any such em- 
j>li*>'ee requires none or a portion onlv »>f such allowable 
h.'i.Ji leave for any calendar year, th«- nivunt from such 
It.'ive not taken shall accumulate to hi . credit from year 
to year, and he shall be entitled to such accumulated 
sick leave with pay, if and when needoH. Sick leave for 
purposes herein defined to mean absence from duty of an 
employee because of personal illness, by reason for which 
such employee is unable to perform the usual duties of his 
position; exposure to contagious disease; a short period 
of emergency attendance upon a member of his immediate 
family critically ill, and requiring the presence of such 
employee. 

b) If an employee is absent for three (3) consecutive working 
days, for any of the reasons set forth in the above rule, 
the Employer shall require acceptable evidence on the form 
prescribed. The nature of the illness and length of time 
the employee will be absent should be stated on the Doctor's 
certificate. 

c) An employee who does not expect to report for work because 
of personal illness for any of the reasons included in the 
definition of sick leave herein above set forth, shall notify 
his immediate supervisor, by telephone or personal message, 
within one (1) hour after the beginning time of the employee's 
shift. 

d) Sick leave claimed by reason of quarantine or exposure to 
contagious disease, may be approved on the certificate of 
the local Department of Health, and in case of death in 
the family, upon such reasonable proof as the appointing 
authority shall require. 

e) The total years of service after initial appointment of each 
such employee in the Employer's service, shall be considered 
in computing accumulated sick leave due and available. 

f) Once each year, on or before February 15th, the Employee 
shall be notified of the number of unused sick days and 
vacation days to his/her credit. 
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SECTION 2. 


SECTION 1. 


SECTION 2. 


SECTION 3 - 


SECTION 1. 


Cash payment shall be made at fifty percent (50%) for unused 
sick leave upon retirement or death. Any sick time accumulated 
before January 1, 1979, shall be called unredeemable sick time. 
Such unredeemable sick time can be used but, not redeemed at 
cash value. Redeemable sick time must be used before unredeem¬ 
able sick time. 


ARTICLE X 

LEAVE OF ABSENCE WITH PAY 


A leave of absence with pay, up to five (5) days, for travel 
purpose, or three (3) days local, shall be granted to an 
employee desiring such leave because of a death in the immediate 
family; subject to proof by the employee, satisfactory to the 
Employer. 

a) Mother or Father or Parental' Cuardian 

b) Mother-in-law or Father-in-law 

c) Spouse 

d) Brother or Sister 

e) Children of Employee 

f) Grandmother or Grandfather 

g) Step or Foster-Children 

h) Grandchildren 

i) Relatives residing in employee’s household. 

A leave of absence with pay, for one (1) day, will be granted 
to employee for the purpose of attending funeral of a brother- 
in-law or sister-in-law. 

Two and one-half (2^) personal days to he granted employee for 
personal business, per year. 


ARTICLE XI 
SEVERANCE PAY 


Severance pay shall be paid to an employee who has been employed 
by the Authority and who has terminated his/her employment vol¬ 
untarily because of retirement; or has passed away while in the 
employ of the Authority; or has his/her job abolished for pur¬ 
poses of economy and his/her employment terminated with the 
Authority. This sum is based on years of service and is payable 
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SECTION 1. 


SECTION 2. 


SECTION 1. 


SECTION 1. 


at the current pay rate at the time of•termination, in accord- 

. i 

ance with the following schedule: 


At the completion of 

but, pTvfor to 

completion of 

Five years 

Eleven years 

8 Days 

Eleven years 

Sixteen years 

10 Days 

Sixteen years 

Twenty years 

- 15 Days 

Twenty years and over 


20 Days 


ARTICLE XII 
UNION LEAVE 


The allowable number of union delegates who are elected or 
designated to attend a function of the Union's International 
or other subordinate body shall be permitted to attend such 
functions and shall be granted the necessary time off without 
loss of any time or pay, provided that the said time off is of 
reasonable duration as determined by the Executive Director, or 
his desigpee. The right of attendance, moreover, shall be 
governed by any conditions, restrictions or limitations contained 
in the International Constitution of the Union. The individual 
requesting said leave shall submit his/her request, in writing, to 
the Executive Director no later than five (5) days in advance of 
taking said leave. The Executive Director shall give written 
notice of approval, or rejection, of said leave to the requesting 
employee no less than three (3) days in advance of the time re¬ 
quested. Waiver of the time requirements for submission of re¬ 
quests may be granted at the discretion of the Executive Director 
should an emergency situation arise. 

Union leave shall not be deducted from annual leave time. 


ARTICLE XIII 
JURY DUTY 


Employees who are selected for jury duty, will receive their 
regular salary while serving in this capacity. Any reimburse¬ 
ment from such duty will be assigned back to the Employer. 


ARTICLE XIV 

LEAVE OF ABSENCE WITHOUT PAY 

A permanent employee holding a position in the classified 
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SECTION 2. 


SECTION 1. 


SECTION 2. 


SECTION 3. 


i . 

i 


service who is temporary, either mentally or physically in- 

. ;■ j , i * 

capacitated to perform his duties; or desires to engage 

in o course of study such as will increase his usefulness on 
y r H 

his return to service; or for any reason considered valid by 

the department head and the appointing authority, desires to 

secure leave from his regular duties may, with the approval 

of the department head and the Employer, be granted special 

leave of absence without pay, for a period not to exceed six 

(6) months; and with the approval of the department head and 

the Employer, may extend such leave for an additional period 

not exceeding six (6) months. Any employee seeking such special 

leave without pay, shall submit his request in writing, stating 

the reason why, in his opinion, request should be granted, the 

date when he desires to begin, the probable date of his return 

to duty. 

Any. employee who is a member of the Union and is legally elevated 
to an official full-time position in the parent Union, shall be 
granted a leave of absence without pay, and without loss of 
seniority, to attend to his official duties, for a period not 
exceeding one (1) year, which period may be renewed in accord¬ 
ance with Civil Service Rules. 


ARTICLE XV 
MILITARY SERVICE 


Any employee who is a member of a reserve force of the United 
States, or this State, and who is ordered by the appropriate 
authorities to attend a training program, or perform duties 
under the supervision of the United States or this State, shall 
be granted a leave of absence without pay during the period of 
such activity. 

Any employee who enteres into active service in the armed force 
of the United States while in the service of the Employer, shall 
be granted a leave of absence, without pay, for the period of 
military service. 

Employees returning from authorized leave of absence, as set 
forth herein, will be restored to their original classification 
at the then appropriate rate of pay, wiLh no loss of seniority 
or other employee rights, privileges or benefits. 
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ARTICLE XVI 


SECTION I. 


SECTION 2. 


SECTION 3. 


SECTION 1. 


SECTION 2. 


SECTION 3. 



WORKER'S COMPENSATION 


is.- 



When tiii employee is injured on duty, ami i s' ruled to be eligible 
to rtLLive Worker's Compensation, he/she [s to receive his/her 
basic salary during the period of temporary disability only. 

All compensation checks received for the period of temporary 
disability from the Worker's Compensation carrier, shall be en¬ 
dorsed and returned, uncashed, to the Authority's Central Office. 


An employee who is injured on the job and is sent to a hospital, 
or to a medical doctor, shall receive pay at the applicable 
hourly rate for the balance o£ that day. After sustaining a 
compensable injury which required additional medical treatment 
during his regularly working hours, an employee shall receive 
his regular hourly rate of pay for such time. 

When an employee is injured on duty, the Employer shall be 
required to provide transportation to and from the medical 
facility designated by the Employer, provided, the shift has 
not ended. The means of transportation shall be within the 
discretion of the Employer. 


ARTICLE XVII 
SENIORITY 


Seniority is defined as an employee's total length of service 
with the Employer, beginning with his original date of hire, 
provided there is no break in service. 

An employee having broken service with the Employer (as dis¬ 
tinguished from leave of absence) shall not accure seniority 
credit for the time when not employed by the Employer, nor, 
time prior unless allowed by Civil Service. 

If, after following all Civil Service rules for determining 
seniority, questions arise concerning two (2) or more employees 
who were hired on the same date, the following shall apply: if 
hired prior to January 1, 1979, seniority preference among such 
employees shall be determined by the order in which such em¬ 
ployees are already shown on the employees' payroll records, 
first preference, etc. 

For employees hired on the same date subsequent to January 1, 
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SECTION 4. 


SECTION 5. 


SECTION 1. 


SECTION 2. 


1777, preference shall be given In alphabetical order of the 
empMpvee's last name. 

! t i * 

In cases of vacation schedules, provisional promotions and 

other situations where there may be substantial employee advantages 
and disadvantages, which are not covered by Civil Service Regula¬ 
tions, the employee with the greatest amount of seniority, as 
defined in Section 1 of this Article, shall be given preference, 
provided he/she has the ability to perform the work involved. 

An employee who refuses a job promotion shall not later exercise 
his/her seniority over a junior employee in promotional position. 

An employee who refuses promotion must sign a statement to that 
effect to be placed in his/her personal folder. 


ARTICLE XVIII 
HOLIDAYS 


The following days are recognized paid holidays: 

New Year's Day 

Martin Luther King's Birthday 

Lincoln's Birthday 

Washington's Birthday 

Good Friday 

Memorial Day 

Fourth of July 

Labor Day 

Columbus Day 

General Election Day 

Veterans' Day 

Thanksgiving Day, and day after 
Christmas Day 

Holidays which fall on Saturday shall be celebrated on the 
preceeding Friday. Holidays which fall on Sunday, shall be 
celebrated on the following Monday. If a holiday falls within 
a period during which an employee is on Annual Vacation Leave, 
he/she shall not be charged for Annual Vacation Leave taken for 
that day. 
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SECTION 3. 


SECTION 4. 


SECTION 1. 


SECTION 2. 


SECTION 1. 


Emplmust either work or be on approved leave the last 
work if/, day before, and the first working day after the 
holiday, to be eligible for holiday pay. AIL reported ni¬ 
nes-. of, shall be substantiated by a Doctor's certificate, 
to r<w.-ive pay for the holiday. 

No holiday shall be granted other than those 1isted in Section 
1 above, except such other holidays as are officially declared 
by the President of the United States; the Governor of the State 
of New Jersey, and the Mayor of ,the City of Camden. 


ARTICLE XIX 
LONGEVITY 


Longevity payments will be made to the employees covered by 
this contract in accordance with the schedule outlined below. 
Said payments will be made the first week in December, in a 
separate check Issued to eligible employees: 

5 Years till LO Years service - 3Z of annual pay 

10 Years till 15 Years service - 4Z of annual pay 

15 Years and over - 5 X of annual pay 

Employees must also have a minimum of five (5) years of contin¬ 

uous full time service in the year longevity is to be paid. 

Any employee retiring during the course of the year shall be 
entitled to longevity to be paid on a pro-rated basis. 


ARTICLE XX 
VACATIONS 


Employees in the service of the Authority shall be entitled to 
the following Annual Vacation: 


l 

Year 

till 

5 Years service 

J2 Days 

6 

Years 

till 

10 Years 

service 

15 Days 

10 

Years 

till 

15 Years 

service - 

18 Days 

15 

Years 

till 

20 Years 

service - 

20 Days 

20 

Years 

and 

over 

- 

25 Days 
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SECTION 2. 


SECTION 3. 


SECTION 4. 


SECTION 1. 


SECTION 1. 


Reifu-.-sts for Advance Annual Vacation Leadc payments must be 
sut’Mllted to the Payroll Department sevgn (7) days prior to 
th.i ? iv payment is desired. 

Pr..l ''nary requests for scheduling of .\:»'mal Leave time shall 
be submitted to the employee's immediate supervisor by April 15, 
for purposes of scheduling Authority's work loads. Formal 
requests for leave shall not be required lio be submitted until 
two weeks prior to such leave taken, provided, such period of 
time; has not been previously disallowed. Failure to submit a 
vacation request by April 15, will result in the loss of seniority 
preference for selection of vacation only. 

Determination of allowable leave periods In accordance with 
contract provisions shall be finalized by May 15. In accordance 
with Article XVI, Section 4, Seniority will be the determining 
factor in resolving disputes. 

Request for annual vacation leave of five days or more shall be 
submitted two weeks in advance. 

Request for annual vacation leave of four days or less, shall be 
at the discretion of the immediate supervisor. 


ARTICLE XXI 
MEMBERSHIP PACKETS 


The Employer will allow membership packets furnished by the Union 

\ 

to be placed in a suitable area, so they may be obtained by new 
employees. 


ARTICLE XXII 

PRINTING OF THE AGREEMENT 


The contract will be printed by the Union for all employees, in 
a pocket edition. The cost of such printing shall be divided 
equally between the Employer and the Union. The contract will 
be union-printed, and contain the Union Insignia. 
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SECTION 2. 


SECTION 1. 


SECTION 2. 


SECTION I. 


SECTION 2. 


Upon completion of the printing of the signed Agreement, the 
Union shall furnish no less than fifty (50) copies of the printed 
Agreement to the Board of Commissioners of the Authority. 


ARTICLE XXIII 
STRIKES AND LOCKOUTS ' 


In addition to any other restriction under the law, the Union 
will not cause strike or work stoppage of any kind, nor will 
any employee- take part in a strike, intentionally slow down in 
the rate of work, or in any manner cause interference with, or 
stoppage of the Employer's work. The Employer shall not cause 
any lockout. 

If either of the parties or if any person violates this Section, 
then such parties or person shall be responsible for any damages 
resulting as a matter of consequence of such action of such 
damages may be recovered by appropriate action instituted in the 
County Court of Camden County, or the Superior Court of New Jersey. 


ARTICLE XXIV 
SAFETY AND HEALTH 


The Employer shall at all times maintain safe and healthful work¬ 
ing conditions, and will provide employees with any wearing 
apparel, tools or devices reasonably necessary, in order to in¬ 
sure safety and health. 

The Employer and the Union shall designate a Safety Committee 
Member. It shall be a joint responsibility to investigate and 
correct unsafe and unhealthful conditions. They shall meet 
periodically, as necessary, to review conditions in general, and 
to make recommendations to either or both parties, when approp¬ 
riate. The Safety Committee Member representing the Union shall 
be permitted a reasonable opportunity to visit work locations 
throughout the Employer's facilities, where employees covered by 
this Agreement perform their duties, for this purpose of invest¬ 
igating safety and health conditions, during working hours, with 
no loss in pay for periods not to exceed one (1) hour per day, 
unless additional time is authorized by the Director of Operations, 
or his designee. 
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ARTICLE XXV 


SECTION 1. 


SECTION 2. 


SECTION 1. 


SECTION 2. 


SECTION 3. 


EQUAL TREATMENT 


The Employer and the Union agree that there shall be no discrim¬ 
ination, or favoritism for reasons of sex, age, nationality, 
religion, race, marital statue, politico! affiliation, union 
membership or union activities. 

All reference to "employee" in this Agreement shall refer to 
both sexes; and whenever the male pronoun is used, it shall 
include male and female employees. 


ARTICLE XXVI 
GRIEVANCE PROCEDURE 


A grievance shall be any difference of opinion, controversy, 
harassment or dispute arising between the parties thereto, 
involving interpretation or application of the provisions of 
this Agreement. 

The Union will notify the Employer in writing, of the names of 
its grievance committee, not to exceed five (5) in number, who 
are designated by the Union to represent employees, under the 
grievance procedure. The grievance committee members shall be 
empowered to investigate and present grievances during working 
hours, without loss of pay, for periods not in excess of one (1) 
hour per day. 

Any grievance or dispute, that might arise between parties with 
reference to the application, meaning or interpretation of this 
Agreement, shall be settled in the following manner: 

Step 1. An aggrieved employee or the union steward, at the re¬ 
quest of the employee, shall take up the grievance or 
dispute with the Area Housing Manager within ten (10) 
working days of its occurrence. Failure to act within 
the said ten (10) days period shall be deemed to con¬ 
stitute an abandonment of the grievance. If a grievance 
is presented, the Area Housing Manager shall then attempt 
to adjust the matter and shall respond to the employee or 
steward within three (3) working days. 
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SECTION 4. 


Step 2. If the grievance has not been settled, it shall be pre¬ 
sented by the Union Steward or grievance committee, or 
employee, to the Director of Operations, in writing, 
within five (5) days after response from the Area Hous- 
in Manager is due. The Director of Operations shall 
meet with the Union Steward, Union Grievance Committee 
or employee and respond in writing, to the employee, or 
grievance committee, within five (5) working days. 

Step 3. If the grievance still remains unadjusted, it shall be 
presented by the Union Steward, Grievance Committee, 

Council Representative or employee, to the Executive 
Director, in writing, within five (5) days after the 
response from the Director of Operations is due. The 
Executive Director shall meet with the Union Steward, 

Union Grievance Committee or employee, and respond in 
writing, to the employee, or Grievance Committee, with¬ 
in five (5) working days. 

Step 4. If the grievance remains unsettled, the representatives, 
within fifteen (15) working days after the reply of the 
Executive Director is due, may proceed to arbitration. 

A request for arbitration shall be made no later than 
said fifteen (15) day period and a failure to file within 
said time period shall constitute a bar to such arbitra¬ 
tion unless the Union and the Board shall mutually agree 
upon a longer time period, within which to adjust such a 
demand. 

With regard to subject matters that are grlovable, the arbitration 
proceedings shall be conducted by an arbitrator to be selected by 
the Employer and the Union, within seven (7) working days after the 
notice has been given. If the parties fail to agree upon an arbitra¬ 
tor, the Public Employment Relations Commission shall be requested 
by either or both parties, to provide a panel of five (5) arbitra¬ 
tors. Both the Employer and the Union shall strike two (2) names 
from the panel. The Union shall strike the first name, etc., and 
the name remaining shall be the arbitrator. The arbitrator shall 
restrict his inquiry to the standards established by this agreement 
only, and his decision shall be final and binding on the parties, 
and arbitrator shall be requested to issue his decision within 
thirt* (30) days after the conclusion of testimony and argument. 
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SECTION 5. 


SECTION 6. 


SECTION 1. 


SECTION 2. 


SECTION 3. 


SECTION 4. 


Exp* =i -s for the arbitrator's services tr;• 1 proceedings shall 
be b.-ue equally by the Employer and tin* I.:;’ion. However, 
each party shall be responsible for conp<-u-; iting its own rep¬ 
resentative and witnesses. If either p.nt , desires a verbatim 
record of the proceedings, it may cause a record to be made, 

providing, it pays for the record, and m-il'".s copies available 
without charge, to the other party and to lhe arbitrator. 

The Employer and the union agree in conjunction with the griev¬ 
ance procedure each will be given reasonable consideration to 
request of the other party for meetings on grievances pending at 
any step of the grievance procedure. 


ARTICLE XXVII 
GENERAL PROVISIONS 


Bulletin boards will be made available by the Employer at each of 
the permanent work locations, for the use of the Union for the 
purpose of posting union announcements and other information of a 
non-controversial nature. 

Any provision of this Agreement found to be in violation of any 
future governmental legislation shall be subject to renegotiation 
by the parties involved# insuring such are not in contradiction 
to aforementioned legislation. Only provisions in dispute shall 
be affected; all other agreements shall remain in effect, and 
this Agreement shall be opened for immediate renegotiation. 

Upon signing of this Agreement, it is agreed that there is here¬ 
with created a committee composed of two members from management 
and two members of the Union. The purpose of this committee shall 
be to discuss employee relations problems of a general nature, in 
order that understanding and problem solution, where possible may 
occur. These meetings are not intended to bypass the grievance 
procedure, or to be considered collective negotiation meetings but, 
are intended as a means of fostering good employee/employer relations 
through communications between the parties. 

Agents of the Union, who are not employees of the Employer, will 
be permitted to visit with the employees during working hours at 
Lhujr work stations, for the purpose of UiM.-ossing Union rep¬ 
resentation matters, so long as management is notified in advance 
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SECTION 

SECTION 


SECTION 

SECTION 

SECTION 

SECTION 

SECTION 


and mi long as such right is reasonably > ra rcised, and there is 
no undue interference with work progress. (Such representatives 
shall also be recognized by the Employer as authorized spokesmen 
for i : Union in matters between the part”' s regarding employees 
representation matters). 

5. The jurisdiction and authority of the Employer over matters not 
covered by this Agreement are expressively reserved and implied 
by the Employer. 

6. The Employer shall give written nottficalLon to Council 71, and 
the President of Local 2305-A, when an employee is being suspended, 
fined, demoted or terminated from employment; such notice shall 
include extent and reason for disciplinary action, and shall be 
given within seventy-two (72) hours after such suspension, fine, 
demotion or termination occur. 

a) Employees shall be entitled to Union representation to all 
Hearings and will not be denied same. 

b) Unless allowed by Civil Service Regulations, no demotion 
shall be made for disciplinary reasons. 

7. Employees will not be required to participate in the eviction 
of the tenants. 

8. The Employer shall, with the existence of a Central Maintenance 
Crew, upgrade or maintain therein said employees at the title of 
Maintenance Repairer. 

9. All terms of contract are retroactive to January l, 1983. 

10. An employee shall within fifteen (15) days of a written request 
to management, have the opportunity to review his personnel 
folder in the presence of an appropriate official of the depart¬ 
ment or agency. He shall be allowed to attach to such file, a 
response of a reasonable length, to anythin}*, contained therein, 
which is deemed adverse. 

11. New employees shall be entitled to all rights and privileges of 
other employees in accordance with probationary period. The 
Employer shall adhere to permancy rules and notification in 
compliance with Civil Service provisions. 
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SECTION 


SECTION 


SECTION 


SECTION 


SECTION 


SECTION 


12. Tiiro f for the purpose of conducting i • • \ * - < •: business, which 

can:)"! he conducted during non-working ’.i»?: shall be granted, 

wit!•«■;'! loss of pay, to the President, ' I • President or Board 
Member of AFSCME Local 2305-A. This tii « -uill not exceed a 
duration of one hour, and shall be subjiM t to the constraints 

of the local work schedule and must be approved by the Executive 
Director, or his designee, prior to beim- i iken. 

13. All employees covered by this Agreement who have not had a 
physical examination since December 31, tp.’h’, shall be required 
to have a physical examination, at the Evmployers expense, within 
three (3) months of the signing of the Agreement by the Union and 
the Employer. 

14. The Employer may establish reasonable rules of work and conduct 
for employees. Five (5) working days prior to the implementation 
of any new or modified rules of work and conduct for employees to 
be established by the Employer, the Employer agrees to have such 
new or modified rules delivered to the Union. 

ARTICLE XXVIII 
DIFFERENTIAL PAY 

1. Employees assigned to the second shift (between 3 P.M. and Mid¬ 
night), will be compensated at an additional rate of ten (10) 
percent times the hourly rate, provided such employee’s regular 
work day schedule is seven or more hours. 

2. Employees assigned to the third shift (between 11 P.M. and 8 A.M.) 
shall be compensated at an additional rate of ten (10) percent 
shift differential, provided, such employee's work day schedule is 
seven or more hours. 

ARTICLE XXIX 
CREDIT UNION 

1. The Employer agrees to deduct amounts of money from the pay of 

those employees who individually request, in writing, that such 
deductions be made. 
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ARTICLE XXX 


SECTION 1. 


SECTION' 2. 


SECTION 3. 


SECTION 4. 


SECTION 5. 


SECTION 6. 


SECTION 1. 


DISCIPLINE PROCEDURE 


The terms of this Article shall apply to i’l permanent em¬ 
ployees, including provisional employees with any permanent 
status, covered under the terms of this Agreement. 

Discipline of an employee shall be imposed only for good and 
just cause according to Law. Discipline under this Article 
is defined as oral warning, written warning, suspension with¬ 
out pnv, reduction in grade, dismissal from employment. 

Just cause for discipline, up to and including dismissal from 
service, as set forth in NJAC 4:1-16-9. 

Housing Authority and/or its designee, imposes discipline pur¬ 
suant to Section 3, written notice of said discipline shall be 
given to the employee, notice shall contain a reasonable speci¬ 
fication of the nature of the charge. A general description of 
the alleged acts and/or conduct upon which the charge is based, 
and the nature of the discipline. 

The name of any employee who is notified of suspension, or dis¬ 
missal pursuant to Section 4, shall be transmitted to the Union 
immediately but, not later than forty-eight (48) hours after 
such notice. 

The Union Representative, eg. Shop Stewaio, representing the 
involved employee, may undertake informal discussion with the 
approp-late level of Management prior to hairing. 


ARTICLE XXXI 
TERM OF AGREEMENT 


This Agreement shall be effective as of t.Lu first day of January, 
1983, and shall remain in full force and o'feet until the 31st 
day of December, 1985. It shall be automatically renewed, from 
year to year thereafter, unless either pniv shall notify the 
other, in writing, sixty (60) calendar day: prior to the expira¬ 
tion date, that it desires to modify thi-* Agreement. In the event 
such n >tice is given, negotiations shall I'v-in not later than 
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tlii rt v (30) days prior to the expiration date. This Agreement 
sh.nl 1 remain in full force and be effecr » .• during the period 
of :i. relations, and until notice of ter?.£untion of this Agree¬ 
ment Is provided to the other party in th.- manner set forth in 
the following Paragraph. 

SECTION 2. In the event that either party desires to terminate this Agree¬ 

ment » written notice must be given to the other party not less 
than ten (10) days prior to the desired termination date which 
shall not be before the expiration date set forth in the pre- 
ceeding Paragraph. 


FOR THE UNION FOR HOUSINC AUTHORITY OF THE CITY 

OF CAWDEN 
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APPENDIX "B” 

RIGHT TO REOPEN NEGOTIATION 


The Employer has the right to reopen negotiation with respect to the 
scheduled work week lor maintenance employees, prior to fl;o expiration date 
of the Agreement. 
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